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ARTICLE I
SCOPE OF THE AGREEMENT
Section 1. Recognition. Pursuant to N.Y. Perb Case
Number C-1540, The Town of Tuxedo recognized the
International Brotherhood of Electrical workers, Local Union
363, hereinafter called the "Union" as the sole and
exclusive bargaining agent for all employees as hereinafter
defined in Section 2 of this Article.
Section 2. Employees. The term "employee" as used in
this Agreement shall include all employees of the Highway
Department. The term "employee" as used herein shall
exclude supervisors and confidential employees, and any
employee of any kind who shall be hired for a term of sixty
(60) days or less. All part-time employees are those who
work less than one-half the normal work week.
Section 3. The Town of Tuxedo, a municipal corporation,
organized and existing under and by virtue of the laws of the
State of New York (hereinafter referred to as "employer").
ARTICLE II
UNION SECURITY
Section 1. It shall be a condition of employment that
all employees of the Employer covered by this Agreement who
are members of the Union on the effective date of this
Agreement snaIl ~emain members of the Union, those who are
not members on the effective date or this Agreement shall,
as a condition of employment, payor tender to the Union
amp~nts ~qual to the periodic dues applicable to members.
SQQti~r 2. Check-off. Upon written authorization from
the employee to do so in form approved by the Town and the
Union, the Town shall deduct from the earned wages of such
employees and remit to the Union monthly, the amount of
monthly Union dues payable to the Union by the employee as
certified to the Town by the Financial Secretary of Local
Union 363.
section 3. Indemnity. The Union shall indemnity and
hold harmless the Town from any cause of action, claim, loss
or damages incurred as a result of the Town's deduction
under this Article.
ARTICLE III
HOURS OF WORK
Section 1. Normal Work Day. The normal work day shall
consist of eight (8) hours of work in each twenty-four (24)
hour period, commencing no earlier than 7:00 a.m. and ending
at 3:30 p.m. with one-half (1/2) hour for lunch, to be taken
between the hours of 11:30 a.m. and 1:30 p.m.
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Section 2. Normal Work Week. the normal work week
shall consist of forty (40) hours of work and shall start no
earlier than Monday at 7:00 a.m. The normal work days shall
be Monday, Tuesday, Wednesday, Thursday, and Friday.
ARTICLE IV
OVERTIME
Section la. Daily OVertime. Daily
defined as any employee having had prior
regular working hours of such overtime.
overtime is hereby
notice during his
Section 1b. All hours consecutively worked by an
employee in excess of the employee's regularly scheduled
work day (which is eight (8) hours) shall be paid for by the
Town at one and one half (1 1/2) times the employee's regular
hourly rate of pay.
Section lc. During a regular work week an employee who
is requested to work on his regularly scheduled day or days
off, and who in fact does work, shall be paid by the Town at
one and one half (1 1/2) times the employee's regular hourly
rate of pay for the first such day and two (2) times his
regular hourly rate of pay for the second consecutive such
day.
Section 2. Holiday overtime. Employees who, at the
request of the Town, report to work on any holidays listed
in Article VI, shall be paid two (2) time the employee's
regular hourly rate of pay.
Section 3. OVertime on Saturday and Sunday. All hours
worked on Saturday shall be paid for by the Town at one and
one-half (1 1/2) times the employees regular hourly rate of
pay, and all hours worked on Sunday shall be paid for at two
(2) times the employees regular hourly rate of pay, except as
set forth in Section lc of this Article.
Section 4. DistrLbution of OVertime.
a. Insofar as practicable, overtime work, except work
necessary to complete a particular job, shall be distributed
as equally as possible among the employees regularly
assigned to the job in which the overtime work is to be
performed, provided the employees are fully qualified to
perform the work required. The opportunities for employees
to work overtime shall be rotated among all employees
regularly assigned to the job, commencing with employees
having the greatest seniority, and an offered opportunity
from which the employee is excused shall be considered a
missed turn. This does not require a clerical balance of
overtime hours worked.
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b. It is recognized by the parties hereto that The
Town must have, at all times qualified personnel available
to it to perform necessary overtime work. Accordingly, the
parties agree as follows:
(1) If qualified employees within the job
classification do not volunteer for the required overtime,
then the Town may, but itis not required to, go outside of
the job classification in an effort to obtain the needed
qualified employees on a voluntary basis.
(2) If the Town is unable to secure the necessary
qualified employees for overtime on a voluntary basis, the
least senior qualified employees within the job
classification will be required to perform the overtime
work.
Section 5. Employee on Vacation. Any employee who,
having started his regularly scheduled vacation period, and
who is called back to work because of the Town convenience,
shall be paid at one and one-half (1 1/2) times his regular
hourly rate of pay for all hours worked during his regularly
scheduled vacation; however, no employee is required to
accept such work. If an employee accepts such work, he
shall be entitled to additional vacation time equal to the
time worked to be rescheduled at the mutual convenience of
the employee and the Town.
Section 6. Emergency Work.
a. Emergency work is hereby defined as work of any
kind by an employee performed before or after any normal
work day without prior notice or warning by the
Superintendent that such work might be anticipated.
b. Any employee called to work for emergency work
shall receive not less than four (4) hours straight time or
time and one-half (1 1/2) for hours actually worked,
whichever is greater.
Section 7. Town Convenience Layoffs. No employee
shall be laid off during his regular work week for the
purpose of reducing over-time payment or shall be given
off without pay on a regularly scheduled work day to
equalize over-time.
time
Section 8. If an employee is required to work past his
normal quitting time, two (2) hours or more, the Town will
reimburse the employee the cost of a meal not to exceed
$8.00.
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ARTICLE V
REST PERIODS AND ALLOWANCES
Section Ia. Employees shall be granted a rest period
of fifteen (15) minutes before 12:00 noon and fifteen (15)
minutes after 12:00 noon, without loss of pay. The scheduling
of said rest period shall be at the discretion of the
Superintendent and shall be at a reasonable time of each
morning and afternoon.
Section lb. Any employee who shall, because of
over-time or emergency work or a combination of both, work
sixteen (16) consecutive hours or more during any normal
week day, shall be entitled to nine (9) consecutive hours
rest time. An employee shall not be penalized for loss of
regular work time pay during times when the rest period
falls into a regular work day.
Section Ic. An employee who shall because of over-time
or emergency work or a combination of both, be required to
work four (4) or more consecutive hours after a normal work
day shall be entitled to a "lunch-dinner" break of thirty
(30) minutes, with pay, and after each consecutive four (4)
hours of work a "lunch-dinner" break shall be allowed.
Section Id. Employees shall be permitted five (5)
minutes before lunch during a normal work day and ten (10)
before quitting time for a normal work day, for the purpose
of washing and cleaning up, without loss of pay.
ARTICLE VI
HOLIDAYS
Section 1. The Town will grant to all of the
the following holidays with full straight time pay
(8) hours not withstanding no work is performed on
days:
1.
2.
3.
4.
5.
6.
7.
employees
for eight
such
New Year's Day
Presidents Birthday
Floating Day
Memorial Day
Fourth of July
Labor Day
Columbus Day
8. General Election Day
9. Veterans Day
10. Thanksgiving Day
11. Day after Thanksgiving
12. Christmas Day
13. Day after Christmas
Section 2. Holidays Falling on Saturday and Sunday.
If any of the holidays listed in Section 1 of this Article
fallon Sunday, the holidays shall be observed on the
following Monday; if they shall fallon Saturday, they shall
be observed on the preceding Friday. When Christmas falls on
Monday, Tuesday, Wednesday or Thursday the employee will be
entitled to the following day off.
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Section 3. Eligibility for Holiday Pay. To be eligible
for holiday pay, as set forth in Section I of this article,
the employee shall (a) have completed his probationary period
to the date of the holiday: (b) have worked the regularly
scheduled work day succeeding the holiday, unless there is an
excused absence by the Town: (c) have not failed to report to
work on the holiday when he has agreed to work on such holiday.
Section 4. Employee Vacation. If a holiday falls
within a vacation period of an employee, the employee shall
receive pay for said holiday, or his vacation shall be
extended to a day mutually convenient to both the employee
and the superintendent.
ARTICLE VII
VACATIONS
Section 1. Vacation. All employees coming within the
terms of this Agreement whd' have been in continuous
employment of the Employer as of the anniversary date of his
date of hire, shall receive vacation time and vacation pay
as follows: After 1 (one) full year of employment the employee
is entitled to 2 (two) weeks of vacation. After 6 (six) months
of employment the employee can use one of these two weeks.
Employment Vacation
I Year Two weeks
5 Years Three weeks
10 Years Four weeks
20 Years Five weeks
Section 2. Pro-ration of Vacation Pay. An employee,
after he has completed one year of employment, who is absent
during the year for reasons of leave of absence, layoff,
illness or injury, shall have his vacation pay prorated based
upon time actively worked unless such absence was due to a
worked related injury or illness. (For Example: an employee
absent for six months shall receive 6/12ths of his vacation pay.
Time shall be rounded to the nearest month) .
Section 3. Times of Vacation. Because of the nature
of the business of the Employer, the allotment of the employees
total earned vacation (according to Section 1 of this Article)
shall be scheduled with the approval of the Highway Superintendent.
In the event two or more employees desire available vacation time
off, seniority shall prevail. No more than one (1) employee may
schedule vacation leave during any week between December I and April
1 unless approved by the Highway Superintendent.
Section 4. Vacation Banking. Employees will be eligible to carry
forward into the following calendar year no more than ten (10) days
of earned vacation time. No additional vacation time may be accumulated.
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ARTICLE VIII
DEATH IN FAMILY
Section 1. 'In case of death in an employee's immediate
family, the employee shall be permitted to be absent with
pay for a period not exceeding three (3) consecutive days
from the date of death, but not beyond the date of burial.
Payment for such time shall be at the employee's basic
straight time hour rate (not to exceed eight (8) hours per
day) and shall be made only for those days that fall upon a
regularly scheduled work day. If a holiday or vacation day
should occur during the three (3) day period that shall not
be considered as part of such three (3) day period. In such
a case the employee shall be entitled to additional time or
holiday time equal to such time falling within the three (3)
day period to be rescheduled at the mutual convenience of
the employee and the Superintendent.
The term "immediate family' as used herein shall
include the following: mother, father, spouse, son,
daughter, brother, sister, grandparents, and mother and
father in-laws, of the employee. However, if the death is
that of a brother-in-law or sister-in-law, the employee
shall be entitled to be paid for the date of such in-laws
funeral unless the same falls upon a Saturday or Sunday.
ARTICLE IX
SENIORITY CLAUSE
Section 1. Layoffs and Recalls. Layoffs made in
connection with the decreasing of the working force shall be
made on the basis of length of continuous service. Recall
of employees so laid off shall be made in inverse order of
layoff, providing the employee is able to perform the work.
The town shall give not less than fourteen (14) days advance
notice of layoffs involving more than ten (10) working days
to the employee or employees affected and to the Union.
Rehiring shall be made on the same basis of seniority as
layoffs.
Section 2. Bumping. When it is necessary to reduce
the working force, employees shall bump the least senior
employee in accordance with their seniority, provided that
they have the necessary skills, knowledge and abilities,
mental and physical, to perform the job as constituted on a
regular basis. A more senior employee shall be entitled to
a reasonable period of time to demonstrate his skills,
knowledge and abilities to the Superintendent.
Section 3. Probationary Period. The first ninety (90)
working days comprising the normal week for all new
employees will be considered a probationary period.
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New employees will be separated at the discretion of
the Superintendent at any time during the probationary
period without recourse on the part of the Union to the
grievance procedure. The seniority of probationary
employees, after having completed the probationary period,
will date back to the date of hire at which time a new
employee shall receive full continuous service credit.
Section 4. Continuous Service. An employee's
continuous service with the Town shall be deemed to have
terminated under the following conditions:
a. Where the employee voluntarily quits his employment.
b. Where the employee is discharged for just cause.
c. Where the employee fails to report within four (4)
working days after the date indicated on return receipt of
written notice or recall to work from layoff. Such written
notice shall be given by the Town by registered mail, return
receipt requested, and addressed to the employee at his last
address appearing on the payroll records of the Town.
Letter of the Town shall be considered as received if it is
returned marked "no forwarding address."
d. Where an employee is absent due to a layoff or for
any other reason, including physical disability, which
continues for more than one (1) year. An employee absent
for more than one (1) year due to a cornrnpensabledisability
incurred during the course of employment shall not have his
continuous service broken provided such employee return to
work within thirty (30) days after final payment of statutory
compensation for such disability and has been certified by
the Town doctor as being fit to do his job.
e. Where an employee fails to return to work at the
expiration date of a leave of absence granted to him by the
Town.
Section 5. Promotions. If a vacancy occurs in any job
classification, the Town Superintendent shall post a notice
of such vacancy and the necessary qualifications to fill the
same, for a period of five (5) working days during which time
any qualified employee, except a probationer, may submit to
the Town Superintendent a written bid for such vacancy. The Town
Superintendent shall at the end of said five (5) day period fill
such vacancy from among the bidders on the basis of length of
continuous service where ability to perform the work is relatively
equal. An employee whose bid is accepted cannot bid again for a
period of ninety (90) days.
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Where no bid is submitted or no bid is accepted because
of a failure of the bidder to meet job qualifications, the
Town Superintendent may fill the vacancy by assigning any
employee selected by him or by hiring a new employee.
The Town Superintendent shall be the judge as to the
ability of any bidder to perform the work for the vacant job
classification and he shall make his decision with respect
thereto after a reasonable period of careful observation and
testing.
ARTICLE X
TOWN'S RIGHTS
Section la. Nothing in this Agreement shall be
construed to diminish or impair the right of the Town
Tuxedo Superintendent of Highways from performing the
required by him by any lawful manner including the
solicitation of public work contracts.
of
duties
Section lb. Nothing in this Agreement shall be
construed to diminish or impair the right of the Town of
Tuxedo to consolidate the services of the Town of Tuxedo
Highway Department with those of other surrounding
municipalities in an effort to reduce the cost of operations
to the taxpayer of the Tuxedo region, and in such case,
nothing in this Agreement shall impair the right of the Town
of Tuxedo Superintendent of Highways from laying off
employees according to their seniority in the consolidated
group to accomplish such consolidation of service.
Section lc. Nothing in this Agreement shall be deemed
to limit the Town Superintendent of Highways in any way in
the exercise of the regular and customary functions of
Management, including the making of such rules relating to
operation as it shall deem advisable.
Section ld. All rights, powers or authority the Town
Superintendent of Highways had prior to the signing of this
Agreement are retained by him, excepting those specifically
abridged, delegated, graded or modified by this Agreement
and/or any supplementary agreements that may hereafter be
made during the term of this agreement.
Section le. The Union further agrees, for itself and
its members, not to hinder or interfere with the management
of the Department by the Town Superintendent of Highways
including, but not limited to, the scheduling of work, the
direction of working forces, the right to hire, suspend or
discharge with proper cause, to layoff employees because of
lack of work, and promotions, subject, however, to the terms
of this agreement.
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ARTICLE XI
SAFETY AND HEALTH
Section 1. The Town Superintendent will maintain
working conditions in accordance with the applicable rules
and regulations of both State and Federal Government. The
Town recognizes that safety and health conditions are a
common cause of concern, and accordingly, the parties hereto
shall extend mutual cooperation to the other in maintaining,
establishing and promoting safety and health provisions.
Section 2. Wearing of Safety Gear. All employees
shall wear protective equipment such as hard hats, safety
goggles, and the like when required by the Superintendent.
Any such safety and protective equipment shall not be
unreasonable. Any such safety and protective equipment
shall be supplied at the cost of the Town.
Section 3. Safety Committee. The Town agrees that two
members of the Union Shop Committee, which members may be
rotated at the convenience of the Unit, shall function as
members of the Safety Committee, together with two
representatives of the Town. It shall be the function of
the Safety Committee to meet monthly, or whenever necessary,
for the common good of the parties. The Shop Committee
members of the Safety Committee shall not suffer any loss of
pay for attendance at such meetings if such meetings are
conducted on work time.
Section 4. The Town of Tuxedo believes that it is
necessary and desirable for the Town of Tuxedo to promote
more adequate facilities and will use reasonable efforts to
locate and acquire an adequate site, plan and design and
adequate building for future long-term use for the housing
of equipment and working conditions for Highway Department
personnel, and explore grants, assistance programs, and
other means to finance such an undertaking.
The employees of the Highway Department recognizing the
benefits to the Town of Tuxedo and themselves of the above
undertaking, agree to assist the Town Supervisor, Town
Superintendent and other Town of Tuxedo officials in
achieving the above undertaking.
section 5. Safety Officer: Job Duties
a. To be in constant alert to all unsafe working
practices, and to bring any unsafe practice to the attention
of the Town.
b. To investigate all
the Town with the intent to
accident.
c. To meet monthly with the Superintendent of Highways
to review conditions that may be unsafe.
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accidents and make a report to
prevent a repeat of such
ARTICLE XII
WORK CONDUCT
Section 1. Method of Performing Work. All employees
shall perform their assigned duties in a workmanlike fashion
and in accordance with the rules of conduct which are made a
part of this Agreement. It shall be just cause for the Town
Superintendent to institute disciplinary proceedings,
including terminating an employee, if he shall be found to
be performing his assigned task in contravention of the work
rules.
Section 2. Discharge or Suspension.
a. The Employer shall neither discharge nor suspend
any employee without just cause except as otherwise provided
in this Agreement. In all cases involving the discharge or
suspension of the employee for just cause, the Employer must
immediately notify the employee in writing of his discharge
or suspension and the reason therefore. Such written notice
shall also be given to the Shop Steward, and a copy mailed
to the Union Office within two (2) working days from the
time of the discharge or suspension.
b. In respect to discharge or suspension, the Employer
must give at least one (1) warning notice of the specific
complaint (except for the causes specified in Section 2.f.
hereinafter) against such employee in writing and a copy of
the same to the Union and the Shop Steward. The warning
notice as herein provided shall not remain in effect for a
period .of more than 12 months from the date of the
occurrence upon which the complaint and warning notice are
based.
c. Any employee discharged with cause must be paid in
full for all wages owed him by the Employer, including
earned vacation pay, if any, within ten (10) days from the
date of discharge.
d. A discharge or suspended employee must advise his
Union in writing within five (5) working days after
receiving notification of such action against him of his
desire to appeal the discharge or suspension. Notice of
appeal from discharge or suspension must be made to the
Employer in writing within ten (10) days from the date of
discharge or suspension.
e. Should it be proven that an injustice has been done
in a discharge or suspended employee, he shall be fully
reinstated in his position and compensated at his usual rate
of pay for lost work opportunity. If the Union and the
Employer are unable to agree as to the settlement of the
case, then it may be referred to the grievance machinery.
f. Grounds for immediate discharge shall be for
drinking alcoholic beverages on the job, use of or possession
of illegal drugs, intoxication, carrying unauthorized
passengers and/or dishonesty.
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ARTICLE XIII
WORK CLOTHES
Section 1a. Supplying of Work Clothes. Every employee
who shall have completed his probationary period shall be
entitled to a clothing allowance of $500.00 per year. The
allowance shall be reimbursed by cash or check to each
employee upon receipt of purchase of work clothes at any
time before April 1st, of each year, or the allowance can be
split to half in Winter and half in Summer.
Section lb.
receive $500.00
of the contract
of needs.
Sewage treatment plant operator will
a year clothing allowance for the duration
and clothing to be replaced as needed. Proof
ARTICLE XIV
PENSION
Section 1. During the period of this Agreement, the
Town shall not suspend its pension plan or any part thereof
or diminish any of the benefits provided under such plan.
ARTICLE XV
HEALTH INSURANCE
Section 1. Employees of the Town will be covered under
a statewide plan. All costs are absorbed by the Employer on
the day following the date the employee completes his
sixtieth (60) day of continuous service with the Town.
ARTICLE XVI
DENTAL INSURANCE/EYE CARE
Section 1. Limited allowance of $800.00
premium or upon presentation of bills. If you
money at the end of the year, you lose it.
towards
don't use the
ARTICLE XVII
RETIREMENT BENEFIT
Section 1. Although the Town currently pays for all of
the health and life insurance costs of any employee who
retires under the New York State Retirement System and has
had at least ten (10) years of service with the Town and a
widow can pick up such a policy within sixty (60) days, the
Town reserves the right to change its retirement/hospitalization
coverage at any time. (Exception to this would be where an
employee is mandated by the State of New York to pay a
partial premium.)
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ARTICLE XVIII
BULLETIN BOARDS
Section 1. The Town will provide bulletin boards at
the departments for the posting of Union notices.
ARTICLE XIX
TEMPORARY EMPLOYEES
Section 1. A temporary employee is one who is hired
for a period not to exceed thirty (30) days or whose salaries
are paid wholly or substantially through any type of government
funded program. Extensions of time must be by mutual agreement.
Temporary employees shall receive less than a permanent employee's
lowest wage. In hiring and rehiring temporary employees, the
Town Superintendent of Highways shall follow the spirit and intent
of Section .64 of the Civil Service Law insofar as it affects the
provisions of this agreement and shall pay such employee at a rate
less than that paid to employees covered by this agreement.
Section 2. Temporary employees shall not be entitled
to any benefits under this Agreement other than those
required by law.
ARTICLE XX
JURY DUTY
from
duty
Section 1. Excused Absence. An employee shall
work without loss of pay on any normal work day
in any court of the nation or state.
be excused
for jury
Section 2. Jury Duty Pay. Any such excused absence shall
be entitled to his regular straight time pay for a normal work
day less any compensation received by him for his services as
a juror. No employee shall be entitled to jury duty pay unless
he provides the Town Superintendent with a notice to report for
such duty prior to his request for jury duty pay.
ARTICLE XXI
SICK LEAVE
Section 1. Term of Sick Leave. Employees shall be granted
leave without loss of pay for personal illness in the following
manner: Ten (10) days for each year of employment to a
maximum of one hundred twenty (120) days. Mental or psychological
illness shall be specifically excluded.
Section 2. If an employee has not been absent from
work on account of illness or injury received not in
connection with his work, on a regular schedule straight-time
-12-
day, for a period of twelve (12) consecutive months, he will
be entitled to two (2) days off with pay at a time mutually
agreed upon between him and the Town or to two (2) days pay
at his applicable straight-time rate or to save such days.
For each additional twelve (12) consecutive month period
thereafter that an employee is not absent, as defined above,
he will be entitled to two (2) additional days. Employees
will be permitted to accumulate up ten (10) such days.
Anytime an employee is absent from work because of illness
or injury, he will then be required to work another twelve
(12) consecutive months before he is again eligible for
additional days.
Section 3. If requested by the Superintendent of
Highways after the third consecutive day for which sick pay
is claimed, a doctor or dentist's note will be required.
ARTICLE XXII
PERSONAL DAYS
Section 1. The Town agrees that four (4) days per
year (non-cumulative) may be taken as personal days.
ARTICLE XXIII
GRIEVANCE
Section 1. Scope of Article. Should any dispute or
difference arise between the Town and the employees covered
by this Agreement as to the interpretation, application or
operation of any provision of this Agreement, both parties
shall endeavor to settle same in the simplest and most
direct manner. The procedure shall be as set forth in
Section 2 hereof (unless any step thereof is waived by
mutual consent).
Section 2. Procedure.
a. The Shop Steward will have the right to take up the
subject matter of the grievance on behalf of any employee or
group thereof with the town Superintendent of Highways at
any reasonable time during working hours within ten (10)
working days from the occurrence of the alleged incident.
b. Within five (5) working days of the presentation of
the grievance, the Town Superintendent of Highways shall
give his answer to the Shop Steward.
c. If the aggrieved party is not satisfied with said
answer, the Shop Steward shall have the right to present the
grievance to a representative of the Town Board assigned by
that body for such purpose. Such as the Town Superintendent
of Highways. The presentation of such grievance shall be in
writing and must be responded to in five (5) working days.
d. If the aggrieved party is not satisfied with the
answer of the Town Board representative, the Shop Steward
shall have the right to present the grievance in writing to
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the town Board of the Town of Tuxedo at the next regular
Town Board meeting after the Town Board representative's
answer.
e. The Town Board shall after hearing all parties
concerned at an executive session thereof convened for such
purpose, give a written answer to the Shop Steward and the
aggrieved parties within ten (10) days of the presentation
of the grievance to it.
f. If the Union is not satisfied with the answer of
the Town Board they are entitled to arbitration.
Section 3. Arbitration.
a. Arbitration shall be conducted before an arbitrator
selected at the request of either party by the Public
Employees Relations Board from a panel of arbitrators
submitted to each party by the Public Employees Relations
Board and the arbitrator so designated shall render a
decision binding upon all parties subject to the provisions
of Sec. 209 of the Civil Service Law. The cost of
arbitration shall be borne equally by the Town and the Union
except that each party shall pay the cost of its own
representatives.
b. The function of the arbitrator shall be of judicial
rather than a legislative nature; he shall not have the
power to amend, add to, interpret, alter, ignore, change or
modify any of the terms and conditions of this agreement.
His decision shall not go beyond what is necessary for the
application of the expressed provisions of this agreement.
c. The Town will not pay for employees' participation
over two (2) hours in any form, in an arbitration proceeding
unless the Town shall have occasion to call an employee, or
employees as witnesses in its behalf.
d. Nothing contained herein shall contravene the
provisions of Article 14 of the Civil Service Law of the
State of New York and if any provisions hereof does so
contravene any provision thereof, the latter shall be deemed
controlling.
ARTICLE XXIV
EQUAL OPPORTUNITY
Section 1. The town and the Union agree, in carrying
out their respective obligation under the terms of this
Agreement, that they will not discriminate in any manner
whatsoever, against any employee or applicant for employment
because of sex, age, race, creed or national origin.
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ARTICLE XXV
EMPLOYEE RIGHTS
Section 1. The
normal circumstances
physical jeopardy by
Town agrees that it will not
require an employee to place
crossing a picket line.
under
himself in
Section 2. The Town will not interfere with, coerce,
intimidate or discriminate in any manner against any
employee because of membership or activity in the Union.
Section 3. During the term of this Agreement there
shall be no lockout of employees.
Section 4. No employee, at the time this Agreement
becomes effective, shall receive less benefits than provided
for by Resolution by the Town Board dated March 10, 1976.
ARTICLE XXVI
ACCESS BY REPRESENTATIVES
Section 1. A Union representative shall have the right
to enter any Town location to assist Union members.
Section 2. Shop Stewards may receive calls and assist
their members in handling disputes.
Section 3. Three members elected to serve
negotiation committee shall receive appropriate
without loss of pay. If negotiations are to be
hours it should be handled without pay.
as a
time off
held after
ARTICLE XXVII
EFFECTIVE DATE-TERMINATION-AMENDMENTS DISPUTES
Section 1. This Agreement shall take effect January 1,
2000 and shall remain in effect until December 31, 2002. It
shall continue to be in effect from year to year thereafter,
from January 1st through December 31st of each year, unless
changed or terminated in a way later provided.
section 2. This Agreement shall be subject to
amendment at any time by mutual consent of the parties
hereto. Any such amendment agreed upon shall be reduced to
writing, signed by the parties hereto and approved by the
International Office of the Union, in the same manner as
this Agreement and by action of the Town Board.
Section 3. No Strike. The Union affirms that it does
not assert the right to strike against the Town, to
assist or participate in any such strike, or to impose an
obligation on its members to conduct, assist, or participate
in any such strike.
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ARTICLE ~II
JOB CLASSIFICATION AND WAGES
Section 1. Job Classification.
Class I - Deputy Superintendent - Job Duties:
To take direction from the Superintendent of Highways
and to be responsible for the execution of any given orders.
To act in the absence of the Superintendent of Highways
either to carry out predetermined orders, or in the absence
of any given orders from the Superintendent to direct the
work force as he sees fit.
To perform any lesser skilled duties as directed by the
Superintendent.
Note: Will receive additional $1.00 per hour above base rate
of pay.
Class II - Mechanic -Job Duties:
To make all repairs on mechanical equipment and
vehicles as directed by the Superintendent.
To perform any lesser skilled duties as directed by the
Superintendent.
Note: Will receive additional $1.00 per hour above base rate
of pay.
Note: THERE SHALL BE TWO MECHANICS IN THE EMPLOY
OF THE TOWN OF TUXEDO.
Class III - M.E.O. I - $ .25 above base rate of pay.
a. Chauffeurs License.
Class IV - M.E.O. II
a. Chauffeurs License - NOTE: A THREE (3) YEAR
PROGRESSION WILL BE PAID IN THE FOLLOWING MANNER:
Starting Salary 75% of the MEO I rate of pay
after 12 months 85% of the MEO I rate of pay
after 24 months 95% of the MEO I rate of pay
after 36 months 100% of the MEO I rate of pay
Class V - LABORER
Class VI - Sewage Treatment Plant Operator - Job Duties
See letter dated September 19, 1988 from Joe Corless
Note: $ .75 above their job classificationbase rate of
Section 2.
1/1/00
1/1/01
Wages.
5% increase
5% increase & Class I $1.00 above base
rate of pay
Class II $ .75 above base
rate of pay
Class III $ .25 above base
1/1/02 5% increase
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pay.
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1/1/00
b. Wage rates per hour -
1/1/01
Class I
base rate $18.88
+ 1.00
$19.88
Class II
Base rate $18.88
+ .75
$19.63
Class III
base rate
MEO I
$18.88
+ .25
$19.13
$19.82
+ 1.00
$20.82
$19.82
+ .75
$20.57
$19.82
+ .25
$20.07
1/1/02
$20.81
+ 1.00
$21.81
$20.81
+ .75
$21.56
$20.81
+ .25
$21.06
Class V
- $17.21
Class IV - see M.E.O. II section 1 of this Article.
$18.97
lj
$18.07
Class VI - See Sewage Treatment Plant Operator
ARTICLE XXIX
CONDITIONS COVERING THE ENTIRE AGREEMENT
Section 1. Overall Paragraph Covering the Entire
Agreement. Notwithstanding any other provision of this
Agreement to the contrary, the parties agree that they shall
be governed by the Civil Service Law of the State of New
York, and any other applicable law concerning employment and
conditions thereof.
Section 2. Work usually performed by employees
this bargaining unit will not be contracted out if it
result in loss of employment to the employees covered
this Agreement.
in
will
by
When building or construction work is to be contracted
out by the Town, all other matter being equal, the Town will
give preference to contractors having Union agreements with
the International Brotherhood of Electrical Workers, or
local contractors or other Unions affiliated with the
AFL-CIO providing nothing herein shall require the Town to
violate Federal, State or Municipal laws or regulations.
In the event of consolidation of services or
governments, the Union shall have the right to negotiate
this matter.
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IN WITNESS WHEREOF, the parties hereto have set their
hands and seals this day of ,1999.
TOWN OF TUXEDO INTERNATIONAL BROTHERHOOD
OF ELECTRICAL WORKERS,
LOCAL UNION #363
%"J£/1/~ L
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